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Special credit will be given for precise and correct answer. Marks will
be deducted for spelling mistakes, untidiness and illegible handwriting.

The figures in the margin indicate full marks.
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1. CIE R &ew Ted e |

Answer any two of the following : 18 x2 =36

a) WM AREEE] O F Q@RS 2 NPT QREENE P Aifeef
ITETIOAT P<E |
What do you understand by the concept of human resource
management ? Discuss the basic principles of human resource
management.

b) SRR PIEE ReN S TRPIE S Wl eifexm e e |
Critically examine the recruitment process of manpower with
special reference to the Indian context.

o) fore @Rt 7o F @RIT ¢ e @RRG-a3 awfiem, S 8 o[
FTACE AN 5 |
What is meant by Fringe benefit ? Discuss the evolution,
objectives and types of fringe benefits.

d) NPIETR (A4l ©rgs TR PP |
Evaluate Maslow's theory of Motivation.
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Answer any three of the following : 12 x 3 =36
a) OIS B FHREIER CHF@ 0L PR AR P |

Explain the right of women to public employment in India.
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b)
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What are the needs of training and development ? Discuss in this
context the objectives, levels and methods of training.

S U (AT SRS - FRUIST A e |
Discuss the benefits of Performance Appraisal.

PN WY el e Mosler i S |

Explain the main principles of minimum wage fixation.

Soue METE W GG OF @HPT SiE @9 e S FRANE @R
@ AT B |

Examine the significance of bonus with special reference to the
Payment of Bonus Act, 1965.

AGT (conciliation), @I (arbitration) @2 Kb (adjudication)
AT S |

Attempt a comparative estimate of conciliation, arbitration and
adjudication.
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Answer any four questions. 7x4 =28

a)

b)

g)

h)

NFTHAE RIS (U S G AT e |

Discuss the focus and significance of Human Relations
movement.

T RN AR KPR CFea PR oafod ofwel Koz
P |

Analyse how the factory system contributes to the development of
the practice of human resource management.

SFREl Gife Gar wRfRel Soefort FRIHEN G SIees IR H
e <" W, o ST T |

Discuss the constitutional provisions for the reservations of
scheduled castes and scheduled tribes in India.

ovo TGfel eiffera Mewet FI 2 SCETH T |

What is 360 Degree Feedback Model ? Discuss.

T REREF-G 17 SRl I S |

Explain the major objectives of human resource accounting.

CHR] ST AR G G TR BIpl e |

Write a short note on voluntary retirement scheme.

WIPCIER ‘@ ©F G @B 0F AT e |

Discuss McGregor's Theory X and Theory Y.

25-CB® W3 (Hot-stove rules)-a3 SaE IR I =S8R @@ 2RETA
PP |

Explain the importance of discipline in industry, with special
reference to the Hot-stove rules.
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