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Y◊Ã[˝◊]Tˆ C ^UÁ^U =w¯„Ã[ Ã̋[˝ LXÓ ◊[˝„`b ]…_Ó ÂVCÃ^Á c˜„[˝* 

%£à˘ [˝ÁXÁX, %Y◊Ã[˝¨K˜~TˆÁ A[˝e %Y◊Ã[˝õıÁÃ[˝ c˜ÿôˆÁl˘„Ã[ Ã̋[˝ Âl˘‰y X∂ëˆÃ[˝ ÂEı‰ªRÙO ÂXCÃ^Á c˜„[˝* =YÁ„‹ôˆ Y“‰ ¬̀Ã[˝ 

]…_Ó]ÁX a…◊ªJÙTˆ %Á‰ªK˜* 

Special credit will be given for precise and correct answer. Marks will 

be deducted for spelling mistakes, untidiness and illegible handwriting. 

The figures in the margin indicate full marks. 

◊[˝\ˆÁG - Eı 
Group – A 

1. Â^-ÂEıÁ„XÁ V«◊ªRÙO Y“‰ ¬̀Ã[˝ =w¯Ã[˝ ◊VX*  
 Answer any two of the following : 18 × 2 = 36 
 a) ]ÁX[˝a+V [˝Ó[˝ÿöˆÁYXÁ [˝_„Tˆ Eı› Â[˝Á„MıX ? ]ÁX[˝a+V [˝Ó[˝ÿöˆÁYXÁÃ[˝ ]…_ X›◊Tˆm◊_ 

%Á„_ÁªJÙXÁ EıÃ[˝”X*  

  What do you understand by the concept of human resource 

management ? Discuss the basic principles of human resource 

management.   
 b) \ˆÁÃ[˝Tˆ›Ã^ Y“a„ÜÃ[˝ ◊[˝„`b =‰{F ac˜EıÁ„Ã[˝ LX`◊N˛ ◊X„Ã^ÁG Y“◊y‘Ã^ÁÃ[˝ Y Ô̂Á„_ÁªJÙXÁ EıÃ[˝”X*  
  Critically examine the recruitment process of manpower with 

special reference to the Indian context.  
 c) ◊Z–ıt Â[˝◊X◊ZıªRÙO [˝_„Tˆ Eı› Â[˝ÁMıÁÃ^ ? ◊Z–ı≥L Â[˝◊X◊ZıªRÙO-AÃ[˝ y‘]◊[˝EıÁ`, =„ï`Ó C Y“EıÁÃ[˝ 

a+„EÔı %Á„_ÁªJÙXÁ EıÃ[˝”X*  
  What is meant by Fringe benefit ? Discuss the evolution, 

objectives and types of fringe benefits.  
  d) ]Áa„_ÁÃ[˝ ÊY“bSÁ Tˆ„√º Ã̄[˝ ]…_ÓÁÃ^X EıÃ[˝”X*  
  Evaluate Maslow's theory of Motivation. 

◊[˝\ˆÁG - F 
Group – B 

2. Â^-ÂEıÁ„XÁ ◊TˆX◊ªRÙO Y“‰ ¬̀Ã[˝ =w Ã̄[˝ ◊VX *  
 Answer any three of the following : 12 × 3 = 36 
 a) \ˆÁÃ[˝„Tˆ aÃ[˝EıÁ◊Ã[˝ Eı]ÔaeÿöˆÁ„XÃ[˝ Âl˘‰y XÁÃ[˝›„VÃ[˝ %◊W˝EıÁÃ[˝ [˝ÓÁFÓÁ EıÃ[˝”X* 
  Explain the right of women to public employment in India. 
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 b) Y“◊`l˘S C =~Ã^„XÃ[˝ Y“„Ã^ÁLX Eı› ? Ac˜O Y“a„Ü Y“◊`l˘„SÃ[˝ =„ï`Ó, ÿô Ã̂[˝ A[˝e Yà˘◊Tˆ 
a+„EÔı %Á„_ÁªJÙXÁ EıÃ[˝”X* 

  What are the needs of training and development ? Discuss in this 

context the objectives, levels and methods of training. 
 c) Eı]Ôl˘³TˆÁ ]…_ÓÁÃ^X (YÁÃ[˝ZıÃ[˝„]≥a %ÓÁY“Ác˜OLÁ_)-AÃ[˝ a«◊[˝W˝Ám◊_ %Á„_ÁªJÙXÁ EıÃ[˝”X* 
  Discuss the benefits of Performance Appraisal.  
 d) X…ÓXTˆ] ]L«◊Ã[˝ ◊XW Ô̋ÁÃ[˝S-AÃ[˝ Y“W˝ÁX X›◊Tˆm◊_ [˝ÓÁFÓÁ EıÃ[˝”X* 
  Explain the main principles of minimum wage fixation. 
 e) 1965 aÁ„_Ã[˝ "VÓ ÂY„]≥RÙO %Zı Â[˝ÁXÁa %ÓÁkÙ'-AÃ[˝ ◊[˝„`b =‰{F ac˜„^Á„G Â[˝ÁXÁ„aÃ[˝ 

mÃ[˝”±ºˆ Y Ô̂Á„_ÁªJÙXÁ EıÃ[˝”X* 
  Examine the significance of bonus with special reference to the 

Payment of Bonus Act, 1965. 
 f) ]›]ÁeaÁ (conciliation), aÁ◊_◊` (arbitration) A[˝e ◊[ ª̋JÙÁ„Ã[ Ã̋[˝ (adjudication) 

T«ˆ_XÁ]…_Eı ]…_ÓÁÃ^X EıÃ[˝”X* 
  Attempt a comparative estimate of conciliation, arbitration and 

adjudication. 
3. Â^-ÂEıÁ„XÁ ªJÙÁÃ[˝◊ªRÙO Y“‰ ¬̀Ã[˝ =w Ã̄[˝ ◊VX*  
 Answer any four questions. 7 × 4  = 28 
 a) ]ÁX[˝a+EÔı %Á„≥VÁ_„XÃ[˝ ÂEı≥V–◊[˝≥V« C mÃ[˝”±ºˆ Y Ô̂Á„_ÁªJÙXÁ EıÃ[˝”X* 
  Discuss the focus and significance of Human Relations 

movement. 
 b) ]ÁX[˝a+V [˝Ó[˝ÿöˆÁYXÁÃ[˝ Y“„Ã^Á„GÃ[˝ ◊[˝EıÁ„ Ã̀[˝ Âl˘‰y EıÁÃ[˝FÁXÁ Yà˘◊TˆÃ[˝ \…ˆ◊]EıÁ ◊[˝‰ ¿̀bS 

EıÃ[˝”X* 
  Analyse how the factory system contributes to the development of 

the practice of human resource management. 

 c) TˆZı◊`_› LÁ◊Tˆ A[˝e TˆZı◊`_› =YLÁ◊Tˆ„VÃ[˝ aeÃ[˝l˘„SÃ[˝ LXÓ \ˆÁÃ[˝„TˆÃ[˝ ae◊[˝W˝Á„X Eı› 
◊[˝„`b [˝Ó[˝ÿöˆÁ %Á‰ªK˜, TˆÁ Y Ô̂Á„_ÁªJÙXÁ EıÃ[˝”X* 

  Discuss the constitutional provisions for the reservations of 

scheduled castes and scheduled tribes in India. 
 d) 360 ◊Qˆ◊G– Y“◊Tˆ◊y‘Ã^Á ]„Qˆ_ Eı› ? %Á„_ÁªJÙXÁ EıÃ[˝”X* 
  What is 360 Degree Feedback Model ? Discuss. 
 e) ]ÁX[˝a+V ◊c˜„a[ Ã̋[˝l˘S-AÃ[˝ ]«FÓ =„ï`Óm◊_ [˝ÓÁFÓÁ EıÃ[˝”X* 
  Explain the major objectives of human resource accounting. 
 f) Âÿëˆ¨K˜Á %[˝aÃ[˝ Y“Eı„îÃ[˝ =YÃ[˝ AEı◊ªRÙO ae◊l˘ä ªRÙO›EıÁ ◊_F«X* 
  Write a short note on voluntary retirement scheme. 
 g) ]ÓÁEı‰G–G„Ã[ Ã̋[˝ ‘Aj Tˆ√º̄ ’ A[˝e ‘CÃ^Ác˜O Tˆ√º¯’ Y Ô̂Á„_ÁªJÙXÁ EıÃ[˝”X*  
  Discuss McGregor's Theory X and Theory Y. 
 h) c˜ªRÙO-Ê∫RÙOÁ\ˆ ◊XÃ^] (Hot-stove rules)-AÃ[˝ =‰{F Eı„Ã[˝ ◊`„î  ̀Ö_ÁÃ[˝ mÃ[˝”±ºˆ Y Ô̂Á„_ÁªJÙXÁ 

EıÃ[˝”X* 
  Explain the importance of discipline in industry, with special 

reference to the Hot-stove rules. 
    


